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1. Purpose and Scope  

“What we do today will change the world of tomorrow.” Developing, manufacturing and offering innovative prod-

ucts that actively contribute to safety, sustainability and social responsibility has always been the aspiration of 

WEH FluidTech GmbH (“WEH”). This Code of Conduct describes the binding principles according to which 

WEH conducts its business. 

This Code of Conduct applies to all employees, managers and corporate bodies of WEH FluidTech GmbH and 

its affiliated companies. It is our self-commitment toward customers, distributors, agents, service providers and 

other business partners outside the purely supplier-related role, and describes the standards they can expect 

from WEH. Supplier-related requirements are governed by the separate WEH Code of Conduct for External 

Providers and Business Partners; both codes are aligned in terms of content. 

Terms such as employee, worker or business partner are used neutrally and include all genders. 

2. Compliance with Laws and International Standards 

WEH complies with the applicable laws and regulations of every country in which the company operates. Where 

this Code sets standards that go beyond local legal requirements, we follow the stricter standard to the extent 

legally permissible. 

Our actions are guided by internationally recognized frameworks, in particular the United Nations Universal 

Declaration of Human Rights, the UN Guiding Principles on Business and Human Rights, the core labor stand-

ards of the International Labour Organization (ILO) and the principles of the UN Global Compact. Even where 

WEH is not directly subject to individual supply-chain due diligence obligations due to the applicable statutory 

thresholds, we support their objectives and implement risk-based due diligence processes in our supply chain. 

3. Human Rights and Labor Practices 

3.1. Forced Labor 

WEH does not use or tolerate any form of forced labor, bonded labor, compulsory labor, slavery or human 

trafficking. All employment at WEH is voluntary and may be terminated by employees in accordance with stat-

utory provisions. 

3.2. Child Labor 

WEH does not employ children and observes the ILO conventions on the minimum age for employment. Young 

people in vocational training are employed exclusively in accordance with the German Youth Employment Pro-

tection Act. 

3.3. Fair Compensation and Working Hours 

Compensation and working hours at WEH comply with legal requirements, including minimum wage and work-

ing time law, as well as industry standards. Overtime is compensated in accordance with applicable law and 

internal agreements. Wage deductions as a disciplinary measure are not permitted. 

3.4. Non-Discrimination and Fair Treatment 

WEH does not tolerate discrimination based on ethnic origin, sex, religion or belief, disability, age, pregnancy, 

sexual orientation, gender identity, political conviction or any other legally protected characteristics. WEH re-

spects personal dignity, privacy, personal rights and the right to freedom of expression within the framework of 
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applicable laws. We do not tolerate physical or psychological violence, sexual harassment or any other forms 

of harassment. 

3.5. Freedom of Association 

WEH respects the right of its employees to freedom of association and collective bargaining within the frame-

work of applicable laws. No employee will be disadvantaged for exercising these rights. 

4. Occupational Health and Safety 

WEH provides a safe and healthy working environment. Through systematic risk assessments, preventive 

measures and regular instruction and training, we prevent accidents and work-related health risks. Workplaces 

are designed to minimize adverse physical and psychological factors such as noise, air quality, temperature or 

ergonomic strain. Our occupational safety organization complies with German and European occupational 

health and safety law. 

5. Environmental and Climate Protection 

WEH operates an environmental management system certified according to ISO 14001. We are committed to 

the responsible use of energy, raw materials and natural resources, to the reduction and proper disposal or 

recycling of waste, and to the safe handling of hazardous substances, including their labeling and storage in 

accordance with applicable regulations. 

We continuously work to improve the energy efficiency of our operating processes and to reduce emissions. 

Environmental aspects are taken into account in the development of our products, which themselves contribute 

to the transition to low-emission energy sources such as hydrogen and natural gas. 

6. Ethical Business Conduct 

6.1. Corruption, Bribery, Fraud and Property Offenses 

WEH does not tolerate any form of corruption, bribery, extortion, fraud, theft, embezzlement or misuse of com-

pany assets. We do not offer, promise, grant, request or accept any improper advantages in connection with 

business activities – neither toward public officials nor in private business dealings. We comply with all appli-

cable anti-corruption laws. 

6.2. Gifts, Hospitality and Invitations 

Gifts, hospitality and invitations are only granted or accepted if they are legally permissible, of appropriate value 

and transparent, and if they cannot create the appearance of improperly influencing business decisions. 

6.3. Fair Competition and Antitrust Law 

WEH is committed to fair and undistorted competition and complies with applicable antitrust and competition 

law. We do not enter into agreements with competitors regarding prices, terms and conditions, markets or cus-

tomers, and we do not exchange competitively sensitive information with competitors. 
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6.4. Prevention of Money Laundering 

WEH complies with the applicable regulations to prevent money laundering and terrorist financing and maintains 

business relationships only with partners whose business activities are lawful to the best of our knowledge. 

6.5. Export Control and Foreign Trade Law 

As an internationally active company, WEH complies with all applicable export control, customs and sanctions 

regulations, including EU law and – where applicable – U.S. re-export law. Deliveries are made only after com-

pletion of the relevant foreign trade law checks. 

6.6. Conflicts of Interest 

Business decisions at WEH are made in the interest of the company and on the basis of objective criteria. 

Personal interests that could conflict with the interests of WEH or of business partners must be disclosed and 

resolved. 

6.7. Donations, Sponsorship and Political Neutrality 

Donations and sponsorship activities by WEH are carried out transparently, in accordance with applicable law, 

and are never used to obtain improper business advantages. As a company, WEH remains politically neutral. 

6.8. Proper Records and Financial Integrity 

WEH ensures that business transactions are recorded transparently and accurately in books and records. Rec-

ords are created and retained in accordance with statutory requirements. Falsification of records or inaccurate 

representation of facts or practices is not tolerated. 

7. Data Protection, Information Security, Cybersecurity and Intellectual 

Property 

WEH processes personal data in accordance with applicable data protection law, in particular the EU General 

Data Protection Regulation (GDPR). 

WEH protects its information and IT systems, as well as information entrusted to it by business partners, through 

appropriate technical and organizational information security measures and continuously develops these 

measures in line with the threat situation and regulatory requirements. Confidential information and trade secrets 

of our business partners are treated as strictly confidential. 

WEH respects intellectual property rights. Technology and know-how that we receive from business partners 

are used exclusively in accordance with the underlying agreements. 

7.1. Cybersecurity 

WEH protects digital systems, networks, IT infrastructures, connected products and digital services against 

cyberattacks, unauthorized access, data loss and other IT security risks through appropriate technical and or-

ganizational measures. These measures are defined on a risk-based basis and further developed in line with 

the threat situation and the applicable legal and contractual requirements. 
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8. Product Quality and Product Safety 

The safety and reliability of our products – in particular components for hydrogen, natural gas and industrial 

high-pressure applications – is our core responsibility. WEH operates a quality management system certified 

according to ISO 9001 and manufactures CE-relevant pressure equipment – where applicable – within the 

framework of suitable conformity assessment procedures in accordance with the Pressure Equipment Directive 

2014/68/EU. 

Our products are developed, manufactured, tested and documented in accordance with applicable legal re-

quirements, standards and customer specifications. We comply with the applicable requirements for substance 

and product conformity, in particular Regulation (EC) No. 1907/2006 (REACH) and – where applicable – Di-

rective 2011/65/EU (RoHS), and provide our customers with the corresponding declarations upon request. We 

ensure the traceability of our products, source materials and components exclusively through qualified suppliers, 

and take measures to prevent counterfeit components from entering our supply chain. 

WEH takes risk-based measures to prevent counterfeit or non-conforming components from entering the supply 

chain. These include in particular sourcing through qualified suppliers, traceability, documented inspections and 

appropriate measures in cases of suspicion. 

9. Responsibility in the Supply Chain 

For information: In procurement and cooperation with suppliers, WEH expects compliance with equivalent en-

vironmental, social and ethical standards. These expectations are defined in the separate WEH Code of Con-

duct for External Providers and Business Partners and are taken into account in our supplier relationships on a 

risk-based basis. 

WEH supports the objectives of responsible sourcing of raw materials, particularly with regard to conflict miner-

als, and requests suitable information from suppliers where necessary. 

10. Implementation and Responsibility 

WEH management bears overall responsibility for this Code of Conduct and provides the resources required 

for its implementation. Managers act as role models and ensure that this Code is known and observed within 

their area of responsibility. Employees are informed and trained on the contents of this Code. 

Compliance with this Code is reviewed on a risk-oriented basis within the framework of our management sys-

tems. This Code is reviewed regularly and updated as necessary. 

11. Reporting Concerns and Reporting Channels 

Employees and external third parties may report indications of violations of laws or of this Code of Conduct at 

any time – including confidentially. Reports may be submitted via the whistleblower channel published on the 

WEH website. The reporting channel is operated in accordance with applicable whistleblower protection law (in 

Germany: Hinweisgeberschutzgesetz, HinSchG). All reports are treated confidentially and followed up appro-

priately. Reporting persons are protected against sanctions, disadvantages and retaliation when they report 

concerns in good faith. Abusive or knowingly false reporting is not tolerated. 
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12. Declaration 

This Code of Conduct expresses the values and standards to which WEH is committed. Upon request, WEH 

confirms to its business partners compliance with the principles of this Code instead of signing individual third-

party codes of conduct, provided that their requirements do not materially exceed the standards described here 

and are not incompatible with applicable law, existing contractual arrangements or legitimate protection interests 

of WEH. 

 

Rolf Kummer  

Managing Director 

WEH FluidTech GmbH 

 


